Seven Languages for Transformation Worksheet


From Prizes and Praising to Language of Ongoing Regard
Part 1: The Value of Being Valued

Think about a recent experience you’ve had with a co-worker where you valued his or her behaviour. It could be anything, it need not be monumental. 

Now imagine you are in a staff meeting and the Chair has set aside 5 minutes at the beginning for expressions of appreciation. In the space below, write down what you would say at this meeting to communicate your admiration/appreciation of your colleague.

	


Part 2: Creating a Statement of Ongoing Regard
	Can you make it more direct?


	Can you make it more specific?



	Can you make it more non-attributive?



	Revised statement:




